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Purpose of on the job training 
 

 

1. To experience practical ‘Cub Scouting / Scouting ’ through involvement in that section’s activities 
2. To understand the basic principles of Cub Scouting / Scouting through the eyes of a young leader 
3. To question in search of knowledge 
4. To identify the role of a Section Leader 
 

 

To complete service as a Scout Helper, Venturers must be no younger than 16 years of age. 
 

Requirements 
 

Details Date Completed Signature of Leader 
 

1. Award Scheme 
a) Discuss how the Award Scheme is used for the development of the individual 

Cub Scout / Scout 
b) Explain the progressive nature of the Award Scheme 
c) Explain the difference in the standard 
 

  

 

2. Games 
a) Explain the use of games as a training method 
b) List some hints for running games successfully 
c) Compile a personal games book, folder or box 
d) Run games successfully, including knowledge of and experience in different 

game types 
 

  

 

3. Ceremonies / Calls 
a) Know the purpose of the various ceremonies 
b) Know the role of the ‘helper’ in these 
c) Participate in ceremonies 
 

  

 

4. Law and Promise 
a) Recognise the need to interpret the Law and Promise in terms of the age of 

the Cub Scout / Scout 
b) Identify problems that might be encountered in communicating the Law and 

Promise to Cub Scout / Scout 
c) Participate in an activity that reflects the Law and Promise 
 

  

 

5. Instruction Skills 
a) Recognise the skills and resource material involved in training others 
b) Make or use resource equipment 
c) Instruct a Cub Scout / Scout in an activity 
 

  

 

6. The Section 
a) Discuss the structure and operation of the Section from a Leader 

perspective 
b) Describe the role of a ‘helper’ within the Section 
 

  

 

7. Service 
a) Assist with the Pack / Troop on a regular basis for at least 30 hours over a 4 

month period (this can include planning meetings, overnight activities and 
excursions 
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